Georgia HOPE

Human Resources Policy

Diversity Employment Practices / EEO Policy

Georgia H.O.P.E promotes equal employment opportunities and a workplace that is
reflective of its community. Georgia H.O.P.E. recognizes, encourages and respects
cultural, ethnic and religious diversity. Georgia H.O.P.E. does not engage in hiring and
other employment practices which discriminate against job applicants or employees
based upon race, color, religion, sex, age, sexual orientation, national origin, disability,
veteran status or any other classifications protected by law. Discriminatory practices in
the employment setting could expose an individual employee and/or Georgia H.O.P.E.
to significant civil and, in some cases, criminal sanctions. Matters involving
employment practices should be referred to Georgia H.O.P.E.”s HR Department.



